Our Partners

1

Skills
Development
Scotland

aat

performance through people

The National
Skills Academy

FOOD & DRINK

JKSQA sAAsi=

1, .
hd '_ Instructus
Z\ skills

@BIIAB

Welcome
to a brighter
future!

MGT are
proud to be
working in
partnership A8

with

Skills
Development
Scotland




What is an Apprenticeship?

An apprenticeship is made up of three sections that are
called a Framework:

@ SVQ Vocational Qualification Levels 5, 6, 7, 8 & 9

g Core Skills / Meta Skills

Enhancement

Whether you have experience with apprenticeships, or just
curious about what can be offered, MGT are here with the
advice and guidance to help you take your first steps, upskill
or reskill to apprenticeship success.

Apprenticeships are work-based training programmes,
designed to create and have a positive impact for both
apprentices and employers. MGT Programmes are bespoke,
developed to enhance the skillsets of apprentices, teams and
managers across multi sector roles, empowering them with
the tools and hands-on experience required to prosper in their
chosen career.

About Core Skills / Meta Skills?

Core skills are a set of
capabilities that employers
consider essential for
candidates to fulfil various
work tasks and perform
well in different work
environments.

Communication
Numeracy

Working with others
Problem Solving
Information Technology
Self Management
Social Intelligence

What are SVQs? 9

Scottish Vocational Qualifications (SVQs) are

work-based qualifications. They work as a guarantee

that someone can do their job well and to the national
standards for their sector in a dynamic and fast-moving
industry. Study in the workplace while carrying out your
normal day-to-day work. There are no formal written exams.
SVQ units are based on national occupational standards.

Who can do them -

All kinds of people can do SVQs, including:
Apprentices and new staff members with lots to learn
Those with lots of experience but no way to prove it
Those taking part in a training scheme at work
Those studying with a training provider
Those who would like to follow up qualifications with
practical & vocational skills

Benefits for learners
Having an SVQ sends powerful messages to employers:

e |ncreased profitability whilst training to gain
essential you can do your job well and
with confidence

You have motivation
and are ambitious

You are ready to take
on responsibility

You show commitment
to your work

e Paid while you learn

Development and progression
opportunities are also available,
apprentices could also progress
to further study. Promotion within
your current workplace may

be possible.

Benefits for employers

e More companies are seeing education and
training for their workforce as an investment.

Helping to deliver the skills the economy needs.
More companies are seeing SVQs as an integral part
of their business strategy.

SVQs give employers a focused, on-the-job context
for training and developing staff.

They are an excellent way of making sure staff
development programmes and business strategy
go together.

Builds stronger bonds with employers in the community



